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DERBYSHIRE SQUASH & RACKETBALL 

ANNUAL GENERAL MEETING 

7.30PM 28th June 2023 

Duffield Squash & Racketball Club, Town Street, 

Duffield. DE56 4EH 
 

Present: 

Committee: Ray Patrick (Treasurer), Jo Wallis (Development), Gill Ford (League Secretary, 

Jonathan Brooks (County Secretary). 

 

Club Representatives and Other attendees: Vic Malysz (Duffield), Finlay Stott (Duffield), 

Gary Beeby (Alfreton LC),  Annette Hayden (The Manor),  Matt Whitehead (The Manor), 

Doug Whitfield (Burton). 

 

Apologies:). Helen Wilson (Competition Coordinator), Dean Gregory (Duffield).                   

 

 

 

Welcome to the Derbyshire Squash and Racketball AGM for 2023.  It’s been a difficult year 

for squash with less players participating.  This was reflected in the winter league entries 

and also teams we entered into the Intercounty competition, only one team this year.  Of 

significant importance this year are the new governance standard that is being introduced by 

England Squash, we will cover this shortly. 

 

 

 

As usual we will need proposers and seconders for the various items that need approval. 

 

 

 

1. Previous Meeting matters arising  

 

22nd June 2022 held at Duffield Squash and Racketball Club, Town Street, Duffield. 

DE56 4EH 
 

 

The minutes of that meeting were available as always on the website and there were no 

matters arising notified to the committee. 

 

Acceptance of these minutes as a true record. 

 

Proposed by: Doug Whitfield 

Seconded by: Gary Beeby 
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2. Governance 

 

This governance standard is being put in place by England Squash as a result of details being 

passed down from Sport England. 

We need to include these new elements in our constitution to enable us to continue to have 

the support and funding from England Squash. 

Some of the changes are straight forward and as such the committee have reviewed them 

and they will be incorporated in the updated document. 

Some are more complicated and will affect how we are organized as a county.  It is these 

that I will list here, with some of the implication we face as a result of these changes. 

 

1) Committee members must serve a defined term of office, with a maximum overall 

period of service of nine years. – Our current committee have all served longer than 

the nine years or will have by the time we introduce the new changes.  We will 

therefore need new committee members. 

2) The County Association must prepare and publish annually a report on the actions that 

it has taken to ensure that its governing committee represents and reflects the 

diversity of the community that it serves, together with the progress it has made. – 

We initially need to review our current membership and ensure we reflect that.  

Possibly use a questionnaire? 

3) The County Association must prepare an annual summary of income and expenditure 

for each financial year. This summary must be reviewed by an independent person of 

suitable expertise or experience. – The first part of this we already do but we need 

help with the review side.  An initial thought is that we must have somebody within the 

Derbyshire squash system, player/club member who has the necessary knowledge who 

would be prepared to do this.  It is basically a review of the profit and loss sheet we 

present at the AGM. 

4) The County Association must have in place a Safeguarding Policy. It must also 

nominate a named Safeguarding Officer, who is responsible for ensuring that the 

Safeguarding Policy is complied with. – England Squash will supply a policy but we need 

somebody, with the necessary skills to be the go-to person as the officer. 

 

 

Reference item 2 above: Both Finley Stott and Annette Hayden indicated that they may have 

a suitable document that will help with this. 
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3. Revised Constitution 

 

We have updated our constitution to include the revised ‘Governance Standards’ that will 

apply to county associations.   

Any changes to our constitution must be approved by our members, which usually happens 

here at the AGM. 

The revised wording, highlighted in yellow to our constitution are listed here together with 

the reference numbers on the constitution where they can be found: 

 
2.4 To develop an Equality, Diversity and Inclusion Policy and to ensure that county practices 

and procedures reflect the diversity of the community it serves.  It will report annually on 

actions taken and progress made. 

4.1The Management Committee shall consist of a maximum of twelve people elected annually.  

At least three members of the management committee must be neither related to nor 

cohabiting with other members of the management committee.  Each member can serve for a 

maximum period of nine years. 

4.7 A record of the governing committee member’s personal, business and financial 

interests. Actual or perceived conflicts of interest must be recognised, managed and 

recorded. 

 

Acceptance of this revised constitution. 

 

Proposed by: Gary Beeby 

Seconded by: Finlay Stott 

 

 

 

 

 

 

 

4. Election of Officers / Committee and Vacant Positions 

 

Nominations: 

Jonathan Brooks (County Secretary) 

Ray Patrick (Treasurer)  

Gill Ford (League Secretary) 

Helen Wilson (Competition Coordinator) 

Jo Wallis (Development Officer) 

 

Chair – Vacant 

Welfare Officer - Vacant 

Racketball Coordinator - Vacant 
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Marketing Officer – Vacant 

Age Group County Captain – Vacant 

County Captain - Vacant 

 

No other formal nominations had been received for any DSR post and it is proposed that the 

current committee be re-elected en block 

 

 

 

Propose: Elect en bloc 

 

Proposed by: Vic Malysz 

Seconded by: Annette Hayden 

 

 

 

 

5. Treasurer’s Report and Accounts 

 

A summary of the accounts for the last year are attached, see appendix 1. 

 

It will come as no surprise that activity has yet to reach pre-pandemic levels.   

 

Expenses came in at £2579. 

The county closed was expensive at £322 considering it was sponsored to the tune of £500. 

We also needed to purchase a winner’s trophy. 

It was good to see we had some development activity. 

County team expenses were minimal due to the fact we only entered one team. 

 

Income at £1956 is much lower than normal and the bulk of this came from England Squash 

funding. 

Minimal leagues fees were generated due to a reduction in the number of teams and the £25 

entry fee.  Suggest we keep at this level for the next year. 

 

Cash in hand is a healthy £7747 but it should be pointed out that we will no longer receive 

support from England Squash via the regional forum as this has now been disbanded. 

 

 

See Appendix 1 

 

 

Acceptance of Accounts 

 

Proposed by: Vic Malysz 

Seconded by: Gary Beeby 
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6. Development 

 
The Regional Forum has now disbanded and counties now dealing directly with ES for funding 

initiatives. 

Squash stars has been a success at Duffield and Ashbourne and CA has supported the clubs 

with some financial assistance where requested. Other clubs could consider squash stars if 

they have players able to offer their time. There is a requirement for DBS, Safeguarding 

training and an on-line training course to be a squash stars provider and the club must have a 

safeguarding lead. 

Queens Park are trialing using Squash Levels for their internal leagues. Will report back in 

due course. 

Players and clubs should note the new ES membership changes coming in Spring 2024. ES are 

offering webinars to help clubs and players understand the changes. 

We offer support to players who want to make their step into coaching. Please contact Jo for 

more details. 

 

 

 

7. Derbyshire County Leagues – Gill Ford 

 

In the leagues that have just finished we had teams from 7 different clubs. The number of 

teams entering was the same as last year at 11.  The leagues ran smoothly overall with teams 

playing each other twice in the first half and once in the second half. A number of matches 

were unplayed, the main offenders were Hood Park and Queens Park. 

 

 

 

 

Summer League 2022 

 

  Champions  Runners-Up  

 

Div 1  Duffield 1  Duffield 2  

 

Div 2  Duffield 3  Burton 2 

 

 

Winter League 2022/2023 

 

 

  Champions  Runners-Up 

 

Div 1  The Manor 1  Duffield 1 

 

Div 2  Burton 2  Ashbourne  
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8. County Championships 25th & 26th March 2023, Duffield Squash Club 

 

Congratulations to: 

 

Men’s   Phil Scully  bt  Matt Gregory  

 

Men’s ‘B’  Matt Barton  bt  Josh Underhill 

 

Women’s   Alice Oatham  bt  Jo Shelley 

 

Men’s O35  Matt Whitehead bt  Dan Busby 

 

Women’s O40  Lesley Sturgess bt  Jo Shelley 

 

Men’s O45  Marcus Thomas bt  Tom Blagden 

 

Men’s O65  Rob Lathbury  bt  Neil Nightingale 

 

 

 

 

Thanks again to Helen and Phil for organizing and also Duffield Squash for hosting the event. 

 

 

 

9) Summary of County Teams 

 

We only had one entry into the InterCounties this season. 

 

Men’s O65 team captained by Rob Lathbury  

A good result in stage one meant they progressed to the next round.  Unfortunately, the 

team suffered two injuries in the week leading up to the event so had to withdraw. 

 

 

 

 

 10. Achievements by Derbyshire Qualified Players 

- 

 

• Millie Tomlinson – World ranked 59 – Coming back from an injury. 

• Matt Gregory – World ranked 420.   

• Lesley Sturgess – O60’s Racketball winner 2022, O55’s Racketball runner up 2022, 

O60’s Runner up in British open 2022, Runner up over 60s British Squash Masters 

Open 2023.  Played at England Home Internationals for O60’s, team were overall 

winners. 

• Marcus Thomas – Wales cap for 045s  
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11. Website  www.derbyshiresquash.co.uk 

 

The website continues to be the main source of communication and should be the first port 

of call for information.  We continue to include and add information and any suggestions for 

further content can be forwarded to Gill. 

 

Score cards can be downloaded from the website. 

 

It was suggested that whenever anything important is added to the website that we email out 

a link that goes back to that information.  This then works as a prompt so members can 

review the updated information. 

 

 

12. Any other business 

 

Further discussion took place on the effects of the new governance standard and how we 

might get it out to a wider audience :- 

1, Another AGM/EGM in three months. 

2. Hold a pre-season squash event to determine league entries followed by food and a 

discussion on the implications of the new standard. 

 

Increasing AGM attendance by holding a ‘round robin’ squash event prior to the AGM. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Jonathan Brooks  

Secretary DSR 

 

http://www.derbyshiresquash.co.uk/
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Appendix 1 

 

 


